
L’inclusif

Veille personnes ayant des incapacités
mardi, 27 septembre 2005
Numéro 146à
Aujourd’hui en veille 

· Négociation dans l’enseignement et EHDAA
· Santé mentale et invalidité au travail
· Projet de loi 86
· Logements adaptés à Magog
· Sécurité du revenu et définition de personnes ayant des incapacités au Massachusetts
Négociation dans l’enseignement et EHDAA
Paru mardi 27 septembre 2005 dans The Gazette
Another risk for at-risk kids 

Thorny issue in contract negotiations 
Some teachers are so upset by Quebec’s plan for special ed that they want to break off talks 

ALLISON LAMPERT GAZETTE EDUCATION REPORTER 

Loranne Feig would get the call from school almost every other day last year. Her son Benjamin had a stomach ache and wanted to go home early. 
   Feig had to leave work so often to pick him up, she had to quit her job as an administrative assistant. She quickly discovered her son wasn’t really sick; rather, he was sick of school. 
   Benjamin has dyslexia, along with other learning disabilities[image: image1], yet he received only 25 minutes of extra help a week for six weeks last year at his former public school. Today, Benjamin, 11, still reads at the Grade 3 level, but he’s making progress in his class of 12 at a special private school for students with special needs. 
   “He has no problem working in a smaller class,” Feig said. 
   “He’s a really, really good kid. He never had any behaviour problems. But at public school he was always frustrated.” 
   Students like Benjamin – who are considered “at risk” because they need extra help but don’t have a severe disorder or impairment – are at the heart of unionized teachers’ negotiations for a new collective agreement. 
   Special education, put on hold since June by both sides, will return as an issue when talks are to resume this morning over teachers’ working conditions. 
   But some teachers are so critical of a provincial government proposal to revamp special education, they have recommended breaking off talks completely. 
   “The current system is hardly perfect,” said Nathalie Morel, vice-president of the union representing Commission scolaire de Montréal teachers. “But we feel the government is taking a very dangerous path.” 
   Although school board negotiators wouldn’t comment yesterday on special education, reports in The Gazette last spring illustrate their desire to cut through the red tape that hinders the system. But their plan to simplify special education, Morel warned, puts “at-risk” students – a broad category that includes the learning disabled – at risk of being forgotten. 
   Special education uses a chart of diagnostic codes to define a range of disabilities[image: image2.png]


 and disorders. The approach has become so formulaic, boards say, a child who has a temporary problem – like divorcing parents – could wait weeks for help as a formal report is drawn up. 
   Boards want to eliminate the formal process for identifying atrisk students. Instead, the government would ensure teachers get help through a $100-million investment in special education. 
   Morel agreed the process is tedious, but she said it makes boards accountable, as the needy student is identified on paper. 
   But Johanne Fortier, president of the Fédération des syndicats de l’enseignement, said at-risk students are already being forgotten. While Quebec’s proposal is hardly ideal, she added, ways to improve it could emerge during the talks. 
   alampert@ 
   thegazette.canwest.com 
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Santé mentale et invalidité au travail
Paru samedi 24 septembre 2005 dans The Gazette
Mental-health problems leading cause of disability[image: image3] leaves 

donna nebenzahl 


   It comes as no surprise to anyone observing our stressfilled working lives – problems with mental health are becoming a priority in the Canadian workplace. They are responsible for increasing costs and problems with productivity. 
   That was the message of a massive survey completed recently by the Canadian research firm Watson Wyatt, in conjunction with the Centre for Addiction and Mental Health and the Global Business and Economic Roundtable. 
   It showed both long- and shortterm disability[image: image4.png]


 leaves were related first and foremost to mentalhealth issues of depression, stress and anxiety. 
   According to the survey, the leading cause of short-term dis[image: image5.png]


ability is mental health, followed by musculoskeletal and back problems, then accidents and cancer. For long-term disability[image: image6.png]


, it’s mental health followed by cancer. 
   “Mental health,” said Claudine Ducharme, a consultant with Watson Wyatt’s health-care and disability[image: image7.png]


 management team, “is always at the top of the list.” 
   The survey, the fourth since 1997, was based on information gathered from the human-resource offices of 94 Canadian businesses representing more than 300,000 employees in companies ranging from financial and insurance, manufacturing, public sector and high tech. 
   The link between mental health and healthy business has never been clearer. Fully 76 per cent of employers who responded to the survey said mental health is a leading cause of short-term disability[image: image8.png]


 and 81 per cent said it was their top concern in terms of long-term dis[image: image9.png]


ability. 
   And while the organizations surveyed in 2002-2003 claimed psychological problems were their top concern for both longterm and short-term disability[image: image10.png]


, it turns out long-term disability[image: image11.png]


 program costs have increased a whopping 27 per cent since then. Short-term costs, the survey suggests, remain unchanged. 
   “According to the study findings, more than half the respondents show an increase in mental-health claims,” Ducharme said. 
   The second concern raised in the 2005 survey is the aging workforce, Ducharme said. Companies surveyed, then rated employee engagement as their No. 3 priority. 
   But here’s the catch. 
   Few participants, according to the survey, have any measures in place to address the stigma of mental health, which, according to Ducharme, potentially presents one of the largest obstacles to dealing with the problem. 
   If they don’t acknowledge it, how can they take the initiative to handle it? 
   “A lot of companies are still doing reactive practices instead of proactive,” she said, though she believes companies are beginning to see the need for a more integrated approach to absence management and employee productivity. 
   “At this point they don’t know what to do, but realize there is a need to do something,” she said. 
   Companies might become more proactive if they could tally the costs associated with employee absenteeism. 
   “Measurements continue to be informal,” Ducharme said, “and many don’t track or capture disability-related costs, which are essential to a more accurate diagnosis.” 
   Without these measurements, companies that claim their priority is to reduce short-term absence costs and increase employee engagement really don’t have much to go on. Given the increase in disability[image: image12.png]


 claims, that poses a real challenge for the 20 per cent who answered the survey by stating they wanted to reduce their health benefit costs. 
   With so little understanding of their employees’ problems, it’s no wonder companies are unable to grasp the growing trend to so-called “presenteeism” – employees whose chronic health problems don’t stop them from working but inhibit them from being active participants in the workforce. 
   These are the colleagues who complain of low energy level, loss of concentration, change in attitude, difficulty in accomplishing work. They’re on the job, but not effective participants in the workplace. 
   “Often this is a lead indicator of a short-term disability[image: image13.png]


,” Ducharme said, “because when an employee starts having problems related to mental health, sooner or later this employee becomes sick.” 
   In addition to capturing the costs of disabilities[image: image14.png]


, employers would be advised to look at lead indicators like employee satisfaction and health risk factors, especially with an aging workforce. 
   While some companies are now looking at promoting health in the workplace, very few are looking at areas such as disease management, Ducharme said. For example, helping an employee receive the right treatment or support in finding the right physician. 
   “Companies need to start looking at their practices,” Ducharme warned, “to focus not only on disability[image: image15.png]


 management, but human-resources practices as well.” 
dnebenzahl@ thegazette.canwest.com 
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Projet de loi 86
La Commission de la Culture de l’Assemblée nationale poursuit, cette semaine, ses consultations générales sur le projet de loi 86 Loi modifiant la Loi sur l'accès aux documents des organismes publics et sur la protection des renseignements personnels et d'autres dispositions législatives.
La Confédération des organismes de personnes handicapées du Québec sera entendu par la Commission mercredi le 28 septembre 2005 à 9h30.

On peut écouter les travaux de la Commission de la Culture à :

http://www.assnat.qc.ca/fra/travaux/Debats/av-an.shtml
(Lecteur windows média player requis) 

Pour consulter l’horaire de la Commission 

http://www.assnat.qc.ca/fra/37legislature1/commissions/cc/ho-cc-2005-09-13-cgpl86.pdf
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Logements adaptés à Magog
Paru vendredi 23 septembre 2005 sur SRC\Estrie
15 nouveaux logements adaptés pour des personnes handicapées de Magog 

 Mise à jour le vendredi 23 septembre 2005, 17 h 53 . 

Une quinzaine de personnes handicapées de Magog ont maintenant accès à un environnement fait sur mesure pour eux dans un nouvel immeuble à logements de la rue Brassard. 

Les logements des Résidences Gravel et Viens ont tout simplement été adaptés à leur condition. Les appareils électroménagers, les comptoirs, les miroirs et même la boîte aux lettres ont été installés à leur niveau.

Cette construction de plus de 1,5 million de dollars a été rendue possible grâce à des subventions des gouvernements fédéral et provincial et municipal mais aussi à la générosité de deux donateurs, Bertrand Viens et Claude Gravel, qui ont donné leur nom à la résidence.

Tous les locataires de l'immeuble peuvent en outre bénéficier du programme Supplément au loyer, grâce auquel les personnes à faible revenu évitent de débourser plus de 25 % de leur revenu pour leur logement.
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Sécurité du revenu et définition de personnes ayant des incapacités au Massachusetts
Paru lundi  26 septembre 2005 dans The Boston Globe 
1,800 ON WELFARE MAY BE AVOIDING WORK

Author(s):    Scott S. Greenberger, Globe Staff Date: September 26, 2005 Page: B1 Section: Metro/Region 

About 1,800 people who were depressed or had muscle strains avoided work requirements in the state's welfare program last year because Massachusetts considered them disabled, even though their maladies may have been easily treated, according to state statistics and interviews with specialists.

The fate of disabled welfare recipients is a key element in an ongoing debate on Beacon Hill, as Governor Mitt Romney urges state lawmakers to adopt tougher federal disability standards that would force thousands of people considered disabled under current state standards to go to work. Some disability advocates say Romney is on the right track in forcing recipients with disabilities into the workforce.

"We do a disservice to some of these folks. We've got to get them to a point where they feel they are making a contribution, and that is recognized by reasonable pay and benefits," said William Kiernan, who heads the Institute for Community Inclusion at the University of Massachusetts at Boston.

"Often it's mild depression. It's not significant enough to get them on Social Security" or be hospitalized, he said. "These are people who have issues and conditions that can very often be treated very effectively."

Of the 3,297 people who applied for welfare last year and were classified as disabled under state rules, about 1,470 were depressed and roughly 370 had "soft tissues injuries or loss," which usually means a muscle strain or sprain, according to state statistics.

"Certainly, in the depression category there are people who could be working but they need the proper supports," said Katherine J. Edwards, associate director of clinical affairs for the Massachusetts Disability Evaluation Services, which evaluates appli cants for the state. Edwards said she was speaking for herself, not her office.

Under federal rules, a person with some symptoms of depression, such as a loss of appetite, trouble sleeping, and feelings of guilt or worthlessness, as well as a "marked deficiency" in concentration, could be classified as disabled. But under the state rules, a person with symptoms of depression and any problem concentrating might qualify.

About 46,300 families are on the welfare rolls in Massachusetts. Under the current system, about 34,700 recipients do not have to work. In addition to the disability change, Romney wants to eliminate exemptions for pregnant women in their third trimester and mothers with children between 1 and 2 years old.

"Giving people the opportunity and requirement for work is actually a blessing. It isn't a penalty, it's a benefit," Romney said last week. "I think there are loopholes . . . that need to be closed and that we should conform to the federal work requirements."

Democratic lawmakers and some advocates object to Romney's stance, saying it is too harsh.

Jim Kruidenier, executive director of the Stavros Center for Independent Living, an Amherst-based group that advocates for people with disabilities, praised the Massachusetts system as "one that has always put the needs of people with disabilities first."

"It simply isn't true that just because you have a mild attention deficit you can get on welfare and you won't have to work. There has to be substantial impairment," Kruidenier said.

But John A. Wagner, commissioner of the state's Department of Transitional Assistance, said any welfare applicants with depression severe enough to prevent them from working would meet the federal standard and could avoid the work requirements.

He said the roughly 1,470 people who applied for benefits last year and met the looser, state standard have "a minor, moderate form of depression, which could be treated with medication."

"When you use the term `depression,' there is a continuum of depression, most of which is treatable. The same with strains and sprains," Wagner said. "If someone falls down the stairs and they need to go into traction, we're not talking about having them work. But if someone slips on the sidewalk and sprains an ankle or a wrist, does that mean they shouldn't work?"

In 1995, when Massachusetts shifted to a welfare system requiring some recipients to work, it was a pioneer. A year later, Congress overhauled the federal welfare law, and today the Bay State's work requirements are less strict than the federal ones. Massachusetts has operated under a waiver from federal rules since 1995, but the waiver expires at the end of this month, forcing Beacon Hill to act.

More than two dozen states have avoided some federal work requirements and time limits by setting up separate state-funded programs to provide cash assistance to families that would not qualify under federal rules. Under the House and Senate welfare proposals, Massachusetts would take that approach.

Democratic lawmakers note that the House and Senate plans would increase the number of hours that nonexempt recipients must work each week, from the current 20 to 30 hours to between 24 and 40 hours, depending on the age of the children in the household. The Senate proposal calls for the creation of "family well-being plans" to help people who are not required to work to overcome barriers to employment.

"It's not like we have huge numbers of people collecting welfare, abusing the system," said Senator Karen E. Spilka, an Ashland Democrat who shepherded the bill through the Senate. "We have a plan to get some of these exempt people back to work."

But Michael R. Deland of the National Organization on Disability, a Washington-based group that tries to remove barriers to employment for people with disabilities, said the federal definition of "disabled" is reasonable, and that Massachusetts would be wise to follow it.

"It's a fairly comprehensive standard," Deland said. "I would be very reluctant, were I the governor, to have a blanket exemption [from work requirements] that extended beyond that of the federal government."
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